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ETFO statement and definition of equity

It is the goal of the Elementary Teachers’ Federation of Ontario to work with others to create schools, communities, and a society free from all forms of individual
and systemic discrimination. To further this goal, ETFO defines equity as fairness achieved through proactive measures which result in equality, promote diversity and foster respect and dignity for all.
June 23, 2011










ETFO Human Rights Statement

The Elementary Teachers’ Federation of Ontario is committed to:
Y providing an environment for members that is free from harassment and discrimination at all provincial and local Federation sponsored activities;
Y fostering the goodwill and trust necessary to protect the rights of all individuals within the organization;
Y neither tolerating nor condoning behaviour that undermines the dignity or self- esteem of individuals or the integrity of relationships; and
Y promoting mutual respect, understanding and, co-operation as the basis of interaction among all members.

Harassment and discrimination on the basis of a prohibited ground are violations of the Ontario Human Rights Code and are illegal. The Elementary Teachers’ Federation of Ontario will not tolerate any form of harassment or discrimination, as defined by the Ontario Human Rights Code, at provincial or local Federation sponsored activities.
November 2010
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Foundations for Equity Work in ETFO
The Elementary Teachers’ Federation of Ontario (ETFO) provides equity and women’s programs in the context of its fundamental constitutional object:

to foster a climate of social justice in Ontario and continue a leadership role in such areas as anti-poverty, non-violence, and equity;


and in the spirit of the definition of equity adopted by the ETFO Executive:

It is the goal of the Elementary Teachers’ Federation of Ontario to work with others to create schools, communities, and a society free from all forms of individual and systemic discrimination. To further this goal, ETFO defines equity as fairness achieved through proactive measures which result in equality, promote diversity and foster respect and dignity for all. (June 2011)


A comprehensive policy on social justice and equity was adopted by delegates to the 2003 Annual Meeting:

ETFO POLICY ON EQUITY AND SOCIAL JUSTICE
That equity be defined as fairness achieved through pro-active measures which result in equality, promote diversity and foster respect and dignity for all. 
That discriminatory practices not be accepted within ETFO and that ETFO work proactively to effect change within the Federation, in the education community, and in Canadian and 
international society by recognizing, accommodating, and celebrating differences among people and groups.
That the differences among people and groups and the provision of special programs for particular groups, where appropriate, be recognized and accommodated within ETFO.
That support for learning, growth, personal identities, professionalism, working conditions, and livelihood be included as a part of the ETFO commitment to protect and further the interests of members.
That ongoing work in policy development, accountability, professional development, communications, programs, and outreach be evidence of the ETFO commitment to equity and social justice.
2014

ETFO’s “Statement on Social Justice and Equity,” approved by the Executive in 2002, is included as Appendix A to this report.







Work incorporating these principles spans all of the service areas of ETFO. The particular issues of women members, Aboriginal members, racialized members, members with disabilities, and lesbian, gay, bisexual, transgender, queer or questioning members are addressed through standing committees, included in women’s programs, and explored through a range of other equity programs.

Women’s  Programs
In addition to these expressions of ETFO’s commitment to multi-faceted equity issues, there is particular support for women’s participation and leadership in the union. The ETFO Constitution guarantees positions for women on the Executive (five of fourteen positions), and that programs for women will be provided, with funding (6% of ETFO’s annual budget) allocated for this purpose.
ETFO’s women’s programs offer direct services to women members through courses, workshops, awards, and publications. Funding is also available to establish provincial and local partnerships with other organizations and to support groups that advance the status of women and women’s issues in society.

ETFO CONSTITUTION, ARTICLE X PROVINCIAL ORGANIZATION
Section 4 – Programs for Women
There shall be guaranteed programs for women.

The Federation shall allocate 6% of the annual budget to programs for women only.

The budget for the programs for women shall be approved as part of the regular Federation budget process.
The programs for women will provide direct services to women members.

The programs for women will provide funds for partnerships with other organizations.

The programs for women will include funding for organizations which advance the status of women and women’s issues.
The general secretary, in consultation with the Executive, shall ensure the allocation of staff solely responsible for programs for women.






ETFO Explores White Privilege



The summer of 2012 was the “summer of the gun” in Toronto.

At ETFO’s Annual Meeting in August 2012, members attending the Black Member and Allies Caucus discussed ongoing and senseless youth violence, with black males at the centre. The conversation was very emotional and members reflected on some of the possible contributing factors to the violence claiming the lives of black youths such as TDSB student Shayanne Charles, whose elementary teachers were present in the caucus. One issue raised was the lack of sufficient, secure employment for youth, especially youth of colour. Another issue was many youths’ apparent disconnect from school and their own personal achievement within the education system.
Members shared their experiences and identified factors they felt were at the root of this disconnect. One factor was the need for educators to be aware of our privilege and how we teach as a result of it. Members at that caucus wanted educators to be part of a solution. It was agreed that ETFO could do more to assist members in understanding their privilege and in understanding the importance of culturally relevant pedagogy.
The caucus created a new business motion “that ETFO provide resource materials on white privilege, anti-racist theory and culturally relevant pedagogy.” The motion didn’t get to the floor of the 2012 Annual Meeting, however it was approved by delegates to the 2013 Annual Meeting.
In implementing this direction from Annual Meeting, the ETFO Executive recognized the huge scope of the task and committed to a multi-year project. The first phase was the development of a workshop that would be available to members, and designed to stimulate thinking and reflection on issues of white privilege.
Carol Zavitz and Adam Peer from the ETFO staff convened a writing group of members, including Sonia Ellis-Séguin from Toronto, Emily Hastings-Speck and Debbie White from Peel and Jill Aoki-Barrett from Niagara (Jill is now on the ETFO staff). Working with support from Tina Lopes, a Toronto-based anti- racist activist and consultant, the group wrote and piloted the workshop between February and June, 2014.
The workshop itself is the first phase of a much longer-term project. Our approach is best expressed in the text from our poster and buttons:
RE-THINK  YOUR PRIVILEGE

RE-CONNECT WITH YOUR STUDENTS RE-IMAGINE A BETTER FUTURE
Our privilege takes on many forms and impacts our classroom experiences, our students and our world. The Elementary Teachers’ Federation of Ontario is committed to improving education for all students across the province through a process of re-thinking white privilege, re-connecting with our students, and re-imagining a better world. Let’s work together.


RE-THINKING WHITE PRIVILEGE

The workshop is called Re-thinking White Privilege, and has the following goals:

Knowing that nothing in the classroom or school is race-neutral, we need to be aware of what and how we choose what goes in it/them.
Knowing that our own identities shape our approach to teaching and that we all have unearned privilege(s) or disadvantage(s) based on race, we need to make conscious choices to ensure we aren’t misusing power/privilege and perpetuating the cycle.
Knowing that white privilege shapes how schools are organized, what/how we teach, and our interactions with colleagues, students/families, we need to start doing things differently and make changes.
It starts by asking participants to reflect on the meaning, to them, of the term “white privilege.” Guided discussion carries on from there. Presenters emphasize that race is not the only dimension on which issues of privilege and disadvantage play out; there’s also sex, class, sexual orientation, ability and all the other complex, fluid identities each of us carries. Participants work through one of two scenarios that raise issues of race and culture in different school environments, one with an emphasis on race and the other exploring  issues
raised by common stereotypes about First Nations, Métis and Inuit peoples.

The focus throughout is on the systems and institutions that create and maintain privilege, rather than on individual racism. The hope is that participants leave with a heightened consciousness of their own privilege and motivated to make positive changes to their teaching practices.
The workshop defines white privilege as follows:

White privilege is about the concrete benefits of access to resources and social rewards and the power to shape the norms and values of society that whites receive, unconsciously or consciously, by virtue of their skin color in a racist society.
Source: Maurianne Adams, Lee Anne Bell, and Pat Griffin, editors.
Teaching for Diversity and Social Justice: A Sourcebook (New York: Routledge, 1997), p. 97.


Peggy McIntosh’s great TEDtalk video provides beautiful metaphors, and a wise and gentle summing-up of why personal guilt is not the most helpful response to the realization that one enjoys white privilege.
Individual white people are not responsible for racism – but they are responsible for how they respond to it.

IN THE NEWS

When we publicized the availability of the workshop to our members and locals, a journalist at the Toronto Sun took exception to the project, denying that white privilege exists and claiming that ETFO offering a workshop on the topic was inappropriate, dangerous and divisive. A great deal of stressful but valuable public discussion of the issues took place as a result of these articles, at many levels and in many different media.
One aspect of the attack against ETFO’s workshop focussed on whether unions should be engaging members in discussion of social justice issues at all. Shouldn’t we just stick to bargaining salary   and

benefits? Of course, ETFO has always seen itself as a union interested in positive social transformation. One of our constitutional objectives is “to foster a climate of social justice in Ontario and continue a leadership role in such areas as anti-poverty, non-violence, and equity.” After the Sun articles we did hear from many members, and from other groups and individuals who are engaged
in the work. They were looking for ways to participate in the workshop and in the follow- up curriculum writing project. We also heard how happy and impressed they were to see a
teachers’ union addressing the topic head on.

The discussion continues, fuelled by events that daily demonstrate the workings of racism and privilege in many devastating forms. Despite the hate mail, including death threats, received by ETFO’s president, Sam Hammond, and others associated with the project, ETFO remains committed to and proud of its mandate to tackle white privilege and other social justice issues. The same kind of backlash was experienced when we placed an emphasis on issues of heteronormality and homophobia several years ago, but the materials and workshops created as part of that initiative are now very much in demand with ETFO members and locals.
Re-Thinking White Privilege is still a new project for ETFO. All local leaders have participated in a version of the workshop, and some locals are now requesting it for their members.
Responses have been generally positive, but there is no denying that people, including ETFO members, approach this topic from a wide range of perspectives, and that for many this is a new and unwelcome idea. Some react with anger and denial; others feel
a paralyzing guilt that effectively shuts learning down; while others are dismayed that the workshop does not go far enough. We have expanded our capacity by training more members to facilitate the workshop; another group of members is currently working on print resources to accompany the workshop and inform the discussion.
The work of ensuring schools are welcoming and respectful of students in all their diversity, and of educators, too, is ongoing.

This article, written by Carol Zavitz, appeared in The Winter 2015 issue of Our Schools/Our Selves
(vol. 24, no. 2, #118), published by the Canadian Centre for Policy Alternatives.
Reprinted here with permission.










Highlights for 2014-2015

DISABILITIES

ETFO has committed to increasing the profile of disabilities issues. The speaker at the May 2015 Representative Council meeting addressed mental health issues in the workplace, and a copy of the Ontario Human Rights Commission resource Policy on preventing discrimination based on mental health disabilities and addictions was distributed to local leaders.
In 2015-2016, ETFO will distribute three brochures from the Ontario Human Rights Commission:

Preventing discrimination based on mental health and addiction disabilities: An overview for employers;
Human rights, mental health and addiction disabilities; and

Disability and Human Rights.

Beginning in December 2015, ETFO will recognize the International Day of Persons with Disabilities; this year, the recognition will be an article in the winter issue of VOICE.

EMPLOYMENT EQUITY PLAN

ETFO has embarked on a focused transformation of its hiring practices to ensure that systemic barriers are recognized and reduced, and to ensure that the overarching equity vision of the union is operationalized. While work remains to be done, our tracking indicates that this transformation is having tangible results.
Earlier studies identified the main gap in implementing employment equity existed in the executive staff group, which was found to be less diverse and inclusive of designated groups than other staff groups. Systemic organizational change was recommended to ensure that executive staff better reflect societal diversity.
Systemic change is well underway. The newly created position of Human Resources Officer will add equity expertise to ETFO’s hiring processes, and the following measures are being taken:
ensuring outreach to equality-seeking groups through all service areas;

providing programs that better prepare members from designated groups for the ETFO hiring process;
promoting increased involvement in ETFO for members from designated groups; and

increasing leadership opportunities within the organization for members from designated groups.
FIRST NATIONS, MÉTIS AND INUIT (FNMI)  EDUCATION

Rachel Mishenene has joined the ETFO staff with responsibilities for FNMI education issues and member engagement. Rachel was a member of the Lakehead teacher local, and is a graduate of ETFO’s Leaders for Tomorrow and Union School. Throughout this report, you will see the results of her work in 2014-2015.



FNMI STATEMENT

ETFO has committed to making the following statement at the outset of all meetings and events:

The Elementary Teachers’ Federation of Ontario acknowledges and thanks the First Peoples of this territory and other Indigenous peoples for sharing this land in order for us to continue our work today.

THE PRIDEHOUSE THAT KIDS BUILT PROJECT

ETFO’s involvement in the 2015 Pan Am/Parapan Am Games goes back several years. ETFO has played a lead role in founding and helping create plans for PrideHouse Toronto at the Games. PrideHouse Toronto is committed to ensuring there is a place for everyone in sport and making the Toronto 2015 Games the most LGBTQ-inclusive games ever.
ETFO’s The PrideHouse That Kids Built is an initiative to get elementary students engaged in the Toronto 2015 Pan Am/Parapan Am Games. The goal of The PrideHouse That Kids Built is to promote awareness of equitable participation in organized sports in partnership with PrideHouse Toronto and was launched at Rose Avenue Public School in Toronto on the Day of Pink (April 8).
The project will assist teachers in all elementary schools in Ontario to have age-appropriate discussions with elementary students about the importance of equity and inclusion in sports regardless of ability/ disability, race, gender, ethnicity or sexual orientation.
A teacher curriculum resource was sent out to all schools in Ontario that included short stories to spark creative discussion and critical thinking between students and their teachers about why some are excluded, or withdraw from, organized sport. The stories for primary, junior and intermediate grades explored themes including gender bias, inclusion of people with disabilities, ethnicity and culture, choice and family pressure, bullying and LGBTQ stereotypes.
Included in the resource was a cardboard panel or “brick” which students decorated and expressed ideas to make sports and recreation more inclusive for all. Each school returned their decorated brick to ETFO. Two recognized and extremely creative visual artists created an art installation, using the panels, on display at the Toronto 2015 Games.

SPIRIT HORSE

Supported by the Inclusive Education Branch of the Ministry of Education, ETFO sponsored a tour of the play Spirit Horse throughout southern Ontario in the spring of 2015, in partnership with Roseneath Theatre. The official launch of Spirit Horse took place at the Faculty of Education at Western University in March 2015. The play was performed in schools and various Faculties of Education throughout southern Ontario. ETFO members teaching grades 4-8 attended the performance with their students and were provided an opportunity to participate in an ETFO Spirit Horse Professional Development.

As part of this partnership, ETFO compiled resources and provided training to 23 Spirit Horse Aboriginal education leaders. In February 2015, the leaders attended a reading of Spirit Horse and participated in a two-day training session at the ETFO Provincial office. For many of the members, this was their first time participating in an ETFO event. Fifteen of the members self-identified as Aboriginal. All were preparing to deliver full-day workshops on Spirit Horse and FNMI issues in their local, for ETFO teachers who had seen a performance of the play. The training included presentations from ETFO staff on teachable moments from the play, residential school impacts and addressing stereotypes. Sixteen Aboriginal Education Leaders also shared FNMI education best practices and teaching strategies through learning carousels.
A webcast was developed by ETFO Staff for junior/intermediate teachers that attended the Spirit Horse performance. The webcast highlighted FNMI resources on the Spirit Horse website and provided pre- and post-show teaching strategies.
The tour generated a significant amount of positive local media coverage for ETFO in its first three weeks. Favourable print and/or radio coverage has appeared in London, Windsor, Sarnia, Wallaceburg, Peterborough, Belleville, Kingston and Cornwall. CBC Radio’s Ontario Morning also profiled the initiative in a province-wide story.
Researchers have been contracted to conduct an impact analysis of the Spirit Horse initiative using a mixed-methods strategy including focus groups interviews, online survey, and document examination.

A TIMELINE: THE LABOUR MOVEMENT, THE WOMEN’S MOVEMENT AND ETFO

Over the last year, a project has been underway to create a resource showing how the history of ETFO intertwines with that of the labour movement and the women’s movement in Canada.
A Timeline: The Labour Movement, the Women’s Movement and ETFO is a PowerPoint presentation that looks at our history from the 1800s to the present. It is also designed to be broken into shorter presentations. Some smaller segments include:
Firsts for Women in Canada;
Milestones in Canadian Laws Addressing Discrimination Against Women;
A History of ETFO and Teacher Unionism in Ontario;
A History of Women’s Work, Women’s Wages;
Women in Unions Change Unions; and
Canadians March for Rights and Justice.

This resource will begin to see a wider use within ETFO in 2015-2016, in a variety of venues, programs and formats.

TRANSGENDER POLICY

ETFO is seen as a leader amongst other unions in the breadth and depth of equity and social justice work it does. Although much work has been done on the “LGB” of LGBTQ, there is a need for ETFO to continue its initial work on transgender issues.
Some of ETFO’s trans work includes:
featured speakers at various ETFO events and conferences to discuss trans issues (e.g., Representative Council, Fall Leadership, the GSA Symposium, Equity Conference, etc.);

two articles published in VOICE about trans and gender identity issues; and
one lesson per division on trans, gender identity and gender expression included in the Social Justice Begins With Me kit.
The Executive has developed a comprehensive Transgender Policy for ETFO, which will be voted on by delegates at the 2015 Annual Meeting.

WOMEN’S PROGRAM (WP) REVIEW

In the early fall of 2013, ETFO launched an intensive review of Women’s Programs (WP). After reviewing current statistics on women’s participation in ETFO leadership positions, it was evident that women’s involvement at this level had reached a plateau and even declined in some areas. It was also recognized that while ETFO delivers top notch programs for women that are internationally recognized, the programs were often offered in isolation from one another, with no sense of continued involvement and engagement. Overarching goals and a common purpose were missing.
Over the course of a year, the review sought member feedback on programs, developed a vision and goals, identified gaps and created new programs to meet the needs and goals identified.
Member feedback

Networking – women appreciated the opportunities during programs and events to network with one another, but indicated that they had little or no opportunities to network with women who are already in leadership positions, have experience, power and influence;
Mentoring/coaching – women expressed the need for an intensive mentoring/coaching program;
Follow-up – women often felt transformed after participating in our programs and left wanting to “take on the world” but then the return to their locals was isolating, intimidating and lonely. They felt left out in the cold and wanted more follow-up and support from ETFO; and
Union leadership – although every woman expressed her gratitude for ETFO and our programs, some indicated disappointment that programs focused more on school board leadership rather than union leadership.

The Goals of ETFO’s Women’s Programs

To promote women’s leadership within ETFO;

To outreach specifically to women from designated groups and eliminate barriers to leadership in ETFO;

To provide programs that support ETFO women members in both their professional and personal lives;
To mobilize women members in becoming social justice and equity activists through professional learning and union leadership development, within the broader community and labour  movement; and
To support women members in identifying with, and being invested in, their profession and union.
The process of reviewing ETFO’s women’s programs has been one of growth, movement and understanding, and the development will continue with regular program reviews. The changes that were identified and implemented through this review process will open up more exciting opportunities for women to become more involved in ETFO.

LOOKING AHEAD

CB Mentoring Program WP
This new program is meant to address the underrepresentation of women in the position of chief negotiator by building capacity among ETFO’s women members.
FNMI Perspectives in Literature Online Book Club
The First Nations, Métis and Inuit (FNMI) Perspectives in Literature Online Book Club will engage ETFO members with children’s and adult literature and online resources that are inclusive of Aboriginal presence and perspectives. Participants will explore and examine a variety of issues and topics that include; an introduction to cultural perspectives, children’s perspective on residential schools, the importance of family and community, relationship with nature, food, games and reconciliation. This online learning will provide participants an opportunity to develop strategies that incorporate what they’ve learned into their teaching.
From Charity to Justice WP
ETFO’s work with women in our communities is impressive. Members work with sexual assault centres, women’s shelters and women’s organizations. They fill backpacks for children, donate funds, collect donations for shelters and food banks.
Charity work is one pillar of community work. The other pillar is justice/activism. This new conference will involve women members who are already active in their communities, particularly women’s communities, and want to take the step from charity to justice. It will focus on the connections between the union movement and the social justice movement, including historical victories, and the differences between charity and justice. Speakers will visit from the labour and women’s movements.
ETFO and Labour History
Member awareness, solidarity and participation in ETFO unionism and the broader labour movement is extremely important for achieving collective bargaining and other Federation goals. This is particularly so for newer members who may not have had exposure, time or opportunity to familiarize themselves with their union, its role and achievements.
A group of members is engaged in creating accessible print and online resources that:
connect members to ETFO’s successes and impact on the working lives of teachers;
demonstrate how ETFO’s work in public education and social justice and its contributions within the broader labour movement have helped build a better society; and
link members to ETFO’s existing resources.

Mentoring and Coaching Institute WP
Unions have a longstanding tradition of informal mentoring: tapping someone on the shoulder or encouraging others to become more involved in the Union. Such informal mentoring is essential, but it also tends to reinforce existing dynamics of gender and race. Because mentors generally reach out to others of the same gender and racial background, relying on informal mentoring may leave women

and racialized members with limited access to mentoring.

Intentional mentoring can help unions thrive, strengthen and transform over time, supporting experienced leaders to offer their knowledge and experience to a broader range of union members. Formal mentoring is more institutionalized than informal mentoring, with the Union assisting in the training of mentors, setting up the mentoring relationship, developing an ongoing mechanism for supporting the relationship and providing opportunities for face-to-face learning.
Over the next three years, ETFO will develop a formal, well-researched, intensive mentoring program. In 2015-2016, mentors will be identified and trained. In the second year, mentees will be matched with mentors. In the third year, mentees would choose a specific area of ETFO’s work to focus on.
Online Networking Site for Racialized and FNMI Women Members
Racism continues to be an everyday reality confronting members in the workplace.

Since 2013, ETFO staff has increased efforts to implement programs that meet the needs of its diverse member populations. The creation of an online networking site will support female members in designated groups to build systems of support, share experiences and get advice and guidance from those in leadership positions as well as one another.
The networking site will be facilitated by members trained specifically for the role and moderated by ETFO staff. Planning for the site will occur in the summer of 2015.
Engaging the Aboriginal Learner Partnership with Right To Play
Many members are overwhelmed by the challenges and barriers facing Aboriginal students, and lack the necessary skill sets for engaging Aboriginal children and families. Providing culturally responsive teaching strategies to our members will extend an inclusive learning environment sensitive to the particular needs of Aboriginal students.
In collaboration with Right To Play (RTP), ETFO will review and summarize research on challenges faced by Aboriginal students. A compilation of RTP’s effective and engaging activities will be included in a new ETFO resource, which will be supported by an engaging professional learning/development workshop. The research component has begun, and the resource is expected to be developed and training scheduled in the fall of 2015.
LGBTQ Inclusive SchoolPlace Starts Here
The LGBTQ Inclusive SchoolPlace Starts Here video with accompanying resource guide is a ground- breaking initiative that explores homophobia and transphobia in school communities and how to address these issues. The resources will be launched at the 2015 Fall Leadership. An LGBTQ Leaders’ Kit, including a variety of ETFO’s resources, will be made available to all local leaders. A regional video night tour is planned with locals in seven centres across Ontario. A community evening will be planned

with ETFO locals, local labour councils and other community groups. This evening will:

provide a community gathering that will be comfortable for ETFO LGBTQ members to attend whether they are out or not;
offer opportunities for local media coverage of the initiative;

raise awareness of the importance of creating a safe and welcoming environment in the school community for LGBTQ youth and educators; and
allow ETFO members who participated in the focus groups and video to see and share the results of their contributions.

Members will receive training to facilitate the workshops for locals and members. Locals will be encouraged to approach school boards to partner in providing training to teachers, education professionals and administrators.
Human Rights Officer
The ETFO Human Rights Statement applies to all ETFO members and is read at the beginning of all ETFO provincial and local events. At local events, local members take on the role of Human Rights Officer and need support in this role. Information regarding the role of the Human Rights Officer will be put on the ETFO website in order to support members volunteering in this role within their locals.
Conference to Support Racialized Members
This conference to support racialized members in dealing with stereotypes and biases within the education sector implements one of the specific recommendations made by the focus group in 2013; the provision of a space for racialized members to discuss openly the micro-oppressions that they face on a day-to-day basis and to develop coping and conflict management skills.
Re-Think, Re-Connect, Re-Imagine
This print resource extends ETFO’s White Privilege project; it will offer further reflection and concrete suggestions for grappling with the issues of privilege and racism in our practice as educators.
Research Report on Identifying Barriers to FNMI Women Members in Pursuing Leadership Roles
ETFO has developed numerous leadership and learning opportunities to engage members in their union locally and provincially. ETFO also recognizes that there are barriers that stand between members of designated groups and union engagement. Aboriginal women are one designated membership group that ETFO would like to support in leadership skills development. To assist ETFO in identifying and addressing barriers and creating programs that support these members, ETFO consulted a researcher who is an Aboriginal woman. Her research included an environmental scan on existing ETFO and non-ETFO women’s leadership programs and a literature review. The findings from this study will provide direction in future program and resource developments, particularly geared toward Aboriginal women members.

EQUITY AND WOMEN’S SERVICES (EWS) STAFF, 2014-2015

Susy Costa	Administrative Assistant Maria Fernandez ( .5)	Administrative Assistant Kelly Hayes	Coordinator
Althea Jensen	Administrative Assistant
Kalpana Makan	Executive Assistant
Rachel Mishenene ( .5)	Executive Assistant
Erin Orida	Administrative Assistant
Adam Peer	Executive Assistant
Carol Zavitz	Executive Assistant

















ETFO’s Diverse Membership

ETFO invites members to self-identify, on the annual Member Information Survey as well as on registration forms for ETFO events and positions, as belonging to one or more of the following equity- seeking groups:
= Aboriginal members;
= Members with a disability;
= Lesbian, gay, bisexual, transgender, queer or questioning (LGBTQ) members; and
= Members belonging to racialized groups.

ETFO has identified the following two goals as part of an ongoing, long-range equity implementation plan (see Appendix A, ETFO Statement on Social Justice and Equity):


Accountability: ETFO must develop clear indicators (for example, data on participation of members of equity-seeking groups in ETFO programs, leadership and staff) by which our progress in equity can be measured, and report regularly on progress to the membership .
Outreach: ETFO must continually seek to include, involve and promote members who belong to equity-seeking groups . (ETFO Statement on Social Justice and Equity, April 2002 .)


ETFO keeps these goals in mind in organizing its programs.

The Annual Meeting has supported the goal of inclusion repeatedly. Delegates to the 2001 Annual Meeting passed the following policy (33.1):
That all appointed or selected groups within or representing ETFO strive to be representative of diversity.

Collecting and reporting the self-identification statistics below is one of the ways in which ETFO holds itself accountable to members for the commitment to social justice and equity.
An article explaining why ETFO asks members to self-identify, including feedback from members who do, is forthcoming in the fall 2015 issue of Voice magazine.
We have to be cautious in working with these figures. They are based on individuals’ willingness to self- identify. Not all members of a group will always (or ever) self-identify. Self-identification, therefore, is likely to under-represent reality.
For ETFO’s protocol concerning members’ self-identification, see Appendix B.





POPULATION OF ONTARIO
4 2.0% of Ontarians are Aboriginal (2006 census);
4 15.5% of Ontarians have a disability (2006 federal Participation and Activity Limitation Survey);
4 An unknown percentage of Ontarians are LGBTQ; 10% is the most commonly quoted figure. A national survey in Canada (2003) found that 1.9% of men and 1.6% of
women reported being gay, lesbian, or bisexual;
4 23% of Ontarians belong to racialized groups (2006 census) .


MEMBERSHIP
4 The 2014-2015 ETFO membership survey shows:
4 .6% of ETFO members self-identify as Aboriginal;
4 .7% of ETFO members self-identify as disabled;
4 1.4% of ETFO members self-identify as LGBTQ;
4 4.2% of ETFO members self-identify as members of racialized groups .

For teacher members:
4 .6% self-identify as Aboriginal;
4 .6% self-identify as disabled;
4 1.6% self-identify as LGBTQ;
4 4.2% self-identify as members of racialized groups .

For occasional teacher (OT) members:
4 .7% self-identify as Aboriginal;
4 .6% self-identify as disabled;
4 .9% self-identify as LGBTQ;
4 4.5% self-identify as members of racialized groups .

For Educational Support Personnel/Professional Support Personnel (ESP/PSP) members:
4 2.4% self-identify as Aboriginal;
4 1.2% self-identify as disabled;
4 1.2% self-identify as members of racialized groups .
4 No one self-identified as LGBTQ.

For Designated Early Childhood Educator (DECE) members:
4 .8% self-identified as Aboriginal;
4 .8% self-identified as disabled;
4 .5% self-identified as LGBTQ;
4 1.4% self-identified as members of racialized groups.


Annual Meeting, August 2014 (824 delegates and alternates)
1.0% of members self-identified as Aboriginal;
.8% of members self-identified as disabled;
4.6% of members self-identified as LGBTQ;
% of members self-identified as members of racialized groups.


ETFO Executive
Three or fewer of the 14 provincial Executive members self-identified as disabled; and three or fewer self-identified as members of racialized groups. There were no self-identifications in the Aboriginal or LGBTQ categories.


ETFO Local Presidents
Of the presidents of ETFO’s 76 locals for whom we have self-identification information:
For teacher local presidents, three or fewer self-identified as Aboriginal, three or fewer self- identified as disabled and three or fewer self-identified as LGBTQ.
For OT local presidents, three or fewer self-identified as disabled, three or fewer self-identified as LGBTQ and three or fewer self-identified as members of racialized groups.
For ESP/PSP local presidents, three or fewer self-identified as Aboriginal.
For DECE local presidents, no one self-identified in any category.


ETFO Chief Negotiators
Of the 48 locals for which we have self-identification information about chief negotiators:
For teacher local chief negotiators, three or fewer self-identified as disabled, three or fewer self-identified as LGBTQ and three or fewer self-identified as a member of a racialized group.
For OT local chief negotiators, three or fewer self-identified as disabled and three or fewer self-identified as a member of a racialized group.
For ESP/PSP and DECE local chief negotiators, no one self-identified in any category.


Provincial Staff
Of the 120 people actively working at ETFO’s provincial office:
1.7% self-identified as Aboriginal; 6.7% self-identified as disabled; 8.3% self-identified as LGBTQ;
19.2% self-identified as members of racialized groups.

Of the 55 senior/management staff: 1.8% self-identified as Aboriginal; 9.1% self-identified as disabled;
10.9% self-identified as LGBTQ;
5.5% self-identified as members of racialized groups.

Of the 65 support staff:
1.5% self-identified as Aboriginal; 4.6% self-identified as disabled; 6.2% self-identified as LGBTQ;
30.8% self-identified as members of racialized groups.


Representative Council
Of the 467 ETFO local leaders attending the three meetings of Representative Council (October 2014, February and May 2015):
.4% self-identified as Aboriginal;
.8% self-identified as disabled;
1.7% self-identified as LGBTQ;
2.7% self-identified as members of racialized groups.


Standing Committees
Of the 144 members appointed to serve on ETFO Standing Committees in 2014-2015:
6.4% self-identified as Aboriginal;
6.4% self-identified as disabled;
10.2% self-identified as LGBTQ;
15.0% self-identified as a members of racialized groups.


Presidents and Chief Negotiators meetings, September and December 2014, March and April 2015 (553 participants)
1.4% self-identified as Aboriginal; 1.2% self-identified as disabled; 2.1% self-identified as LGBTQ.
No one self-identified as a member of a racialized group.


Summer Academy 2014, July-August 2014 (1,642 participants)
1.0% self-identified as Aboriginal; 1.2% self-identified as disabled; 1.0% self-identified as LGBTQ;
7.3% self-identified as members of racialized groups.


Leaders for Tomorrow WP, 2014-2015 (17 participants)
5.8% self-identified as Aboriginal;
11.7% self-identified as LGBTQ;
70.5% self-identified as members of racialized groups. No one self-identified as disabled.


ETFO Union School, 2014-2015 (35 participants)
2.8% self-identified as Aboriginal; 14.2% self-identified as disabled; 17.1% self-identified as LGBTQ;
5.7% self-identified as members of racialized groups.


Reflections on Practice WP, 2014-2015 (25 participants)
4.0% self-identified as disabled;
4.0% self-identified as LGBTQ;
25.0% self-identified as members of racialized groups. No one self-identified as Aboriginal.


Leadership Training, September 2014 (159 participants)
.6% self-identified as Aboriginal; 1.8% self-identified as disabled; 5.0% self-identified as LGBTQ;
4.4% self-identified as members of racialized groups.


New Presidents’ Training, September 2014 (16 participants)
No one self-identified in any category.


Leadership Training, October 2014 (147 participants)
.6% self-identified as Aboriginal;
.6% self-identified as disabled;
1.3% self-identified as LGBTQ;
3.4% self-identified as members of racialized groups.


Health and Safety Conference, November 2014 (78 participants)
2.5% self-identified as Aboriginal; 2.5% self-identified as disabled; 2.5% self-identified as LGBTQ;
3.8% self-identified as members of racialized groups.


Collective Bargaining Conference, November 2014 (196  participants)
1.0% self-identified as Aboriginal; 2.5% self-identified as disabled; 1.5% self-identified as LGBTQ;
2.5% self-identified as members of racialized groups.


Technology Conference, November 2014 (146  participants)
.6% self-identified as Aboriginal;
.6% self-identified as disabled;
4.1% self-identified as LGBTQ;
8.2% self-identified as members of racialized groups.


Thriving in a Challenging Workplace, November 2014 (75  participants)
5.0% self-identified as LGBTQ;
2.6% self-identified as members of racialized groups. No one self-identified as Aboriginal or disabled.


Treasurers’ Workshop, November 2014 (7 participants)
14.0% self-identified as members of racialized groups. No one self-identified in any other category.


PRS Training for Local Released Leaders, November 2014 and January 2015 (39  participants)
No one self-identified in any category.


Woman Abuse Affects Our Children WP, Toronto, December 2014 (20  participants)
10.0% self-identified as disabled;
15.0% self-identified as members of racialized groups. No one self-identified as Aboriginal or LGBTQ.


Workshop Presenters’ Palette, December 2014 (22 participants)
4.5% self-identified as LGBTQ;
9.0% self-identified as members of racialized groups. No one self-identified as Aboriginal or disabled.


ICT Conference, January 2015 (142 participants)
2.1% self-identified as Aboriginal; 2.8% self-identified as disabled; 4.2% self-identified as LGBTQ;
14.7% self-identified as members of racial groups.


Parliamentarian Training, January, April and May 2015 (10 participants)
30.0% self-identified as LGBTQ;
40.0% self-identified as members of racialized groups. No-one self-identified as Aboriginal or disabled.


Spirit Horse, February 2015 (24 participants)
62.5% self-identified as Aboriginal;
4.1% self-identified as disabled;
12.5% self-identified as LGBTQ;
4.1% self-identified as members of racialized groups.


Next Steps WP, February 2015 (20 participants)
5.0% self-identified as Aboriginal;
85.0% self-identified as members of racialized groups. No one self-identified as disabled or LGBTQ.


Visions: For Women in their First Five Years of ETFO Membership WP, February – April 2015 (23   participants)
8.6% self-identified as LGBTQ;
8.6% self-identified as members of racialized groups. No one self-identified as Aboriginal or disabled.


Beyond the Basics PRS Training WP, March and May 2015 (56 participants)
No one self-identified in any category.


Social Justice and Equity Conference for Men, March 2015 (43 participants)
2.3% self-identified as Aboriginal;
6.9% self-identified as disabled;
23.2% self-identified as LGBTQ;
6.9% self-identified as members of racialized groups.


Status Chairs’ Training WP, March 2015 (35 participants)
2.8% self-identified as disabled.
No one self-identified in any other category.


… and still we rise WP, February 2015 (408 participants)
1.7% self-identified as Aboriginal; 1.9% self-identified as disabled; 3.6% self-identified as LGBTQ;
13.4% self-identified as members of racialized groups.


Woman Abuse Affects Our Children (for DECEs) WP, Toronto, April 2015 (28 participants)
No one self-identified in any category.


Collective Bargaining Conference for Women WP, April 2015 (68 participants)
1.4% self-identified as Aboriginal;
5.8% self-identified as LGBTQ;
8.8% self-identified as members of racialized groups. No one self-identified as disabled.


Women in Politics WP, April 2015 (77 participants)
2.5% self-identified as Aboriginal; 1.2% self-identified as disabled; 5.1% self-identified as LGBTQ;
19.4% self-identified as members of racialized groups.


LEAD (Leading Educators Actively Developing) Conference, April 2015 (46 participants)
4.3% self-identified as Aboriginal;
2.1% self-identified as LGBTQ;
2.1% self-identified as members of racialized groups. No one self-identified as disabled.


Digging Deeper, Reaching Higher WP, April/May 2015 (127 participants)
4.7% self-identified as Aboriginal; 3.1% self-identified as disabled; 5.5% self-identified as LGBTQ;
28.3% self-identified as members of racialized groups.


Innovate 2015, May 2015 (135 participants)
2.9% self-identified as Aboriginal; 1.4% self-identified as disabled; 1.4% self-identified as LGBTQ;
9.6% self-identified as members of racialized groups.


Financial Management Conference WP, April 2015 (137  participants)
2.9% self-identified as Aboriginal; 1.4% self-identified as disabled; 1.4% self-identified as LGBTQ;
8.7% self-identified as members of racialized groups.


Women in the Margins WP, May 2015 (35 participants)
2.8% self-identified as Aboriginal;
2.8% self-identified as LGBTQ;
37.1% self-identified as members of racialized groups. No one self-identified as disabled.


Woman Abuse Affects Our Children WP, Hamilton, May 2015 (34 participants)
2.9% self-identified as Aboriginal;
2.9% self-identified as disabled;
2.9% self-identified as members of racialized groups. No one self-identified as LGBTQ.


ICT Conference, April 2015 (143  participants)
2.7% self-identified as Aboriginal; 2.0% self-identified as disabled; 2.7% self-identified as LGBTQ;
2.7% self-identified as members of racialized groups.


GSA Symposium, May 2015 (23 participants)
13.0% self-identified as disabled;
30.4% self-identified as LGBTQ;
13.0% self-identified as members of racialized groups. No one self-identified as Aboriginal.


Health and Safety Workshop WP, May 2015 (10 participants)
10.0% self-identified as LGBTQ.
No one self-identified in any other category.


CB Academy Pilot, June 2015 (16 participants)
No one self-identified in any category.


Effective Negotiating Skills for Women Leaders WP, June 2015 (16 participants)
6.2% self-identified as members of racialized groups. No one self-identified in any other category.


Health and Safety Workshop, June 2015 (11 participants)
No one self-identified in any other category.


Treasurers’ Training, June 2015 (7 participants)
No one self-identified in any other category.


The Heart and Art of Teaching and Learning Workshop Facilitator Training, June 2015 (6  participants)
33.3% self-identified as LGBTQ;
% self-identified as members of racialized groups. No one self-identified as Aboriginal or disabled.


Women’s Participation in ETFO



ETFO records the attendance and participation of men and women at its decision-making meetings and other activities. The following figures show participation rates for 2014-2015.


MEMBERSHIP
Eighty-one percent of ETFO members in 2014-2015 are women. This proportion has been constant (80%-81%) since the beginning of ETFO.
Among teachers, 81% of members are women; 80% of OT members are women; 96% of ESP/ PSP members are women and 90% of DECE members are women.


ANNUAL MEETING
Overall, 72.9% of members attending the 2014 Annual Meeting were women.

During information sessions
45% of the speeches/presentations were by women;
35% of those engaging in general discussion were women;
100% of those responding to questions were women.

During business sessions
51% of those moving or seconding motions were women;
57% of those speaking for or against a motion were women; 50% of those moving or seconding an amendment were women; 32% of those asking questions were women;
43% of those rising on a point of order were women.


EXECUTIVE
Ten of the 14 Executive members are women   (71%).


REPRESENTATIVE COUNCIL
Of the participants registered at the meetings of Representative Council in October 2014 and February and May 2015, 38.7% were women.
Committees of Representative Council
Representative Council elected members to three committees at its October 2014 meeting. Steering Committee: all five members elected were women (100%).
Selection Committee: three of four members elected were women (60%). Budget Committee: three of five members elected were women (60%).

Of those who spoke at the three meetings of Representative Council in 2014-2015:

During information sessions
70% of the speeches/presentations were by women;
31% of those engaging in general discussion were women;
53% of those responding to questions were women;
83% of staff contributions were by women.

During business sessions
40% of those moving or seconding motions were women; 43% of those speaking for or against a motion were women; 39% of those asking questions were women.


ETFO LOCAL PRESIDENTS
Overall, 55% of the presidents of ETFO locals are women.
47% of presidents of teacher locals are women;
48% of presidents of occasional teacher locals are women;
100% of presidents of ESP/PSP locals are women;
90% of presidents of DECE locals are women.


ETFO CHIEF NEGOTIATORS
Overall, 56% of ETFO’s local chief negotiators are women.
66% of teacher local chief negotiators are women;
54% of occasional teacher local chief negotiators are women;
67% of ESP/PSP/DECE local chief negotiators are women.


ETFO LOCAL EXECUTIVE MEMBERS
73% of ETFO members who hold local executive positions are women.


ETFO STANDING COMMITTEES
Of the 156 applications submitted by members to serve on standing committees for 2014-2015, 104 (67%) were from women.
In 2014-2015, 67% of the members who served on provincial standing committees were women.


ETFO STAFF
Overall, 82.5% of ETFO staff are women.
78% of ETFO senior/management staff are women;
86% of ETFO support staff are women.


PROFESSIONAL RELATIONS SERVICES CASES
Of members seeking support from ETFO criminal charges (physical or sexual assault), College of Teachers, College of Early Childhood Educators investigations (professional misconduct, competence, incapacity) and civil lawsuits, from September 2014 to June 2015, 56% were women.


GRIEVANCES
We are in the process of revising our tracking systems for these cases and hope to report next year.

















WOMEN’S ATTENDANCE AT ETFO EVENTS AND PROGRAMS THAT ARE NOT WOMEN’S PROGRAMS


Workshop Presenters’ Palette, December 2014
100.0%
Annual Meeting, August 2014
72.9%
Presidents and Chief Negotiators meetings, September and December 2014, March and April 2015
58.9%
Summer Academy 2014
95.4%
ETFO Union School, 2014-2015
77.1%
Leadership Training 2014, September 2014
68.5%
Leadership Training 2014 (exclusive of Status of Women Committee Chairpersons), October 2014
86.7%
New Presidents’ Training, September 2014
68.7%
Representative Council, October 2014, February and May 2015
38.7%
Health & Safety Conference, November 2014
70.5%
Collective Bargaining Conference, November 2014
63.2%
Thriving in a Challenging Workplace, November 2014
86.6%
Technology Conference, November 2014
86.9%
Treasurers’ Workshop, November 2014
57.0%
ICT Conference, January 2015
90.1%
Spirit Horse, February 2015
70.8%
PRS Training for Local Released Leaders, November 2014 and January  2015
61.5%
Social Justice and Equity Conference for Men, March 2015
0.0%
ICT Conference, April 2015
86.0%
LEAD (Leading Educators Actively Developing) Conference, April 2015
89.1%
Innovate 2015, May 2015
80.7%
GSA Symposium, May 2015
69.5%
Treasurers’ Training, June 2015
87.5%
Health and Safety, June 2015
72.7%
Parliamentarian Training, January, April and May 2015
80.0%
Heart and Art of Teaching and Learning Workshop Facilitator Training, June 2015
50.0%
CB Academy Pilot, June 2015
56.2%





ETFO Equity and Women’s Programs, 2014-2015




Aboriginal Histories and Realties in Canada: a K-8 Teacher Resource Guide
This guide was written by elementary teacher consultants and writers with expertise and personal connections to FNMI communities in Ontario. The document was created to support all elementary teachers in building inclusive and safe learning environments for their students while emphasizing a sensitivity and respect for the histories and realities of Canada’s first peoples – the First Nation, Métis and Inuit.
Asian Heritage Month
To honour the long history of Sikh Canadians in Canada ETFO, in partnership with the Sikh Heritage Museum of Canada, has created a timeline poster recognizing the influence and impact of Sikhs in Canada. This poster will encourage conversations, make curriculum connections and empower stu- dents from all parts of the  world.
Black History Month 2015
This year, ETFO acknowledged the importance of Black History Month by celebrating Black Canadian children’s authors. Frederick Douglass, a 19th century African-American slave, abolitionist, author and statesman, said that “Once you learn to read, you will be forever free.” This poster was designed to encourage discussions around the contributions of all Black Canadians to Canada.
Day of Pink: A Day to Stop Bullying of LGBTQ People
The Day of Pink promotes the importance of addressing homophobia and transphobia in schools on a daily basis. ETFO produced its own poster/flyer with the very direct theme of “A Day to Stop Bullying of LGBTQ People.”
Day of Pink t-shirts were available for sale and a resource page was created for members to use that included materials from ETFO; Egale Canada; PFLAG (Parents, Families and Friends of Lesbians and Gays); Jer’s Vision; Kids Help Phone and the Lesbian, Gay, Bi, Trans Your Line.
Everyone  Is Able
In the fall of 2014, ETFO launched a new resource called Everyone Is Able, a documentary style DVD that looks at ability and disability in education and in our communities. The film has seven chapters with interviews from teachers, students and family members sharing important messages about ability and disability. Everyone Is Able challenges thinking, assumptions and stereotypes and raises awareness of the issues surrounding ability and disability. It shares insights about people with disabilities and offers educators practical strategies to make their classrooms inclusive for all. The 30-minute DVD can be viewed in its entirety or by each individual chapter. It is available in English with French and English subtitles.
Equity and Women’s Services provides an Everyone Is Able workshop to locals, which is facilitated by
ETFO members. There has also been interest from outside the organization about the use of this resource with other groups.
LGBTQ Rights in Your Workplace Brochure
The ETFO LGBTQ Rights in Your Workplace brochure is a first in a series of initiatives to support ETFO’s Strategy for Challenging Homophobia and Championing Safe Workplaces. The brochure is available in both English and French and was released in January 2015. While many ETFO members strive to make schools safe for lesbian, gay, bisexual, transgender, queer or questioning (LGBTQ) students as part   of ETFO’s initiatives, it is equally important to ensure that workplaces are safe for federation members.
The brochure is a call to action for all members to play a role in ensuring an inclusive, respectful and safe workplace at their schools. It sets out LGBTQ rights in the context
of the Ontario Human Rights Code and Ontario College of Teachers Ethical Standards. It also
references Ontario’s Equity and Inclusive Education Strategy and the Accepting Schools Act which provide a framework for boards, administrators and teachers to create positive and inclusive school climates.
The brochure also contains information for members who are considering being out or not in school workplaces and the types of support that ETFO is ready to provide through its PRS department.
Re-Think, Re-Connect, Re-Imagine Poster, Buttons
At the 2013 Annual Meeting, delegates called for ETFO to provide resource materials on white privilege, anti-racist theory, and culturally relevant pedagogy. The Re-Think, Re-Connect, Re-Imagine posters and buttons represent the first phase of a multi-year project.
Voice Women’s Issue (Summer   2015)
With a theme of Women in Educational Leadership, the feature articles include stories about women ETFO members’ contributions to Project Overseas, monarch butterfly conservation, and the Walking With Our Sisters project at …and still we rise conference. The issue also includes news items about some of EWS’s leadership programs for women and two reviews about books focusing on women’s issues.
Women’s History Month Poster
The poster for 2014 was called Saving the Planet. It is a resource designed to launch discussions about women’s role at the forefront of the environmental movement, in Canada and globally. The women profiled in the poster focus their activism on issues of deforestation, water and drought. The poster was developed in partnership with Green Dragon Press and the Ontario Women’s History Network. A list
of additional resources is available on ETFO’s website.

IN DEVELOPMENT:

First Nations, Métis and Inuit (FNMI) Resource  Kit
To continue to support and promote Aboriginal education resources at ETFO professional development events, a First Nations, Métis and Inuit (FNMI) Resource Kit is being developed. This resource includes numerous children’s books and various items that reflect FNMI people’s culture and perspectives. These resources will be displayed and shared with ETFO members and students at various ETFO PD events in the future. A pamphlet will be developed to highlight these resources and will be shared with ETFO members at events in 2015-2016.


LGBTQ Inclusive SchoolPlace Starts Here Video and Resource    Guide
The LGBTQ Inclusive SchoolPlace Starts Here video and resource guide are an initiative for the ETFO Strategy for Challenging Homophobia and Championing Safe Workplaces. The video, with accompanying resource guide, is a ground-breaking initiative that explores homophobia and transphobia in school communities and how to address these issues.
Data on the Status of  Women
Acting on a recommendation from the Status of Women Committee, a short hand-out including current data relevant to the status of women in ETFO, Canada and globally will be prepared annually and provided to members at all ETFO programs, starting in 2015-2016.



CAMPAIGN TRAINING FOR DESIGNATED GROUPS 2014-15

The Campaign Training for Designated Groups program is intended for Aboriginal, disabled, LGBTQ and racialized group members committed to seeking election to the provincial ETFO Executive. Seven members participated in 2014-2015.
The course began with a reflection exercise examining the participants’ career goals and union involvement now and into the future and continued with an overview of ETFO structure and governance, public speaking, and expectations of provincial Executive members. Members with experience as candidates and campaign managers shared their experience with the group.
In future this program will run in non-election years, giving participants more time to prepare for an election campaign. It will be expanded to allow participation of ten members.

LEADERS FOR TOMORROW WP

Leaders for Tomorrow (L4T) is an intensive, year-long leadership program for women members who self-identify as Aboriginal, disabled, lesbian/bisexual/transgender/queer or questioning and/or racialized. The program includes a variety of workshops and experiences related to leadership roles within ETFO both locally and provincially. The course is designed to enhance leadership skills in an inclusive, anti-racist/anti-oppression framework. The program focusses on leadership in the area of equity and social justice, personal and professional development and union involvement.
ONTARIO FEDERATION OF LABOUR (OFL) WOMEN’S LEADERSHIP SUMMIT WP

The Summit is a result of a resolution that ETFO and other affiliates brought to the 2013 OFL Convention. Thirty ETFO members attended the summit, which took place at the Unifor Family Education Centre in Port Elgin in May 2015. Members participated in working groups and gained a better understanding of the importance of ETFO’s connection to the broader labour movement.

BEYOND THE BASICS WP: PRS TRAINING FOR WOMEN LEADERS

This four-day program was offered, in two parts, to 40 women leaders. The first two days of the training looked at different types of leadership and at allegations and boundaries through the eyes of the local
leader. Through discussion and scenarios, members became more familiar with how to deal with and avoid allegations, as well as members’ rights and responsibilities and ways to offer support. In the second session, members were given opportunities to explore harassment and conflict and examined the differences. Members were provided opportunities to facilitate conversations using case studies as well as an in depth look at perceptions of mental health and reshaping views. The conference concluded with members creating a leadership plan moving forward.

REFLECTIONS ON PRACTICE

Reflections on Practice (ROP) has completed its eleventh year. This unique program is led by a team of facilitators, all of whom have been through the action research process of the program, and were selected to re-invest in the program as leaders. A large percentage of participating members represent designated groups from across our teacher, occasional teachers (and for the first time this year), DECE locals. A compendium of the participants’ action research papers are published following each year, describing the research done by participants in their own classrooms.
ROP 2014-2015 was re-designed and streamlined to better support attainment of all six Women’s Program Goal Statements, and to extend beyond the leadership program objectives and into union advocacy and activism as main threads weaving throughout the program.

SISTERS IN THE STRUGGLE (SIS) WP

SIS is ETFO’s advanced leadership course for women. This week-long course is designed for women who are already involved in leadership at the local level. Many are graduates of Leaders for Tomorrow or Union School, are members of their local executives and sit on local and/or provincial standing committees. Several local released officers also attend the course as participants. SIS took place in Port Elgin as an affiliate-specific course during the CLC Women’s School in July 2014. Twenty-nine ETFO members attended.
VISIONS PROGRAM

This six day program is for women members in their first five years with ETFO. Members attend three sessions in the spring term, and leave the program with a full understanding of ETFO, including our structure, budget, service areas and Annual Meeting, and learn about labour history, Robert’s Rules and communication skills.




… and still we rise 2015 WP
ETFO’S ANNUAL LEADERSHIP CONFERENCE FOR WOMEN

Another successful …and still we rise took place in February 2015. Four hundred and fifty ETFO members attended the conference. The opening night was a celebration of women union leaders from across the province and all different sectors, with over 20 union leaders joining us for dinner and then on stage. The keynote speaker, Dr. Naila Keleta-Mae, followed with a speech that highlighted education, women, leadership and transformation. The next morning, our keynote speaker was Marie Clarke
Walker, Executive Vice-President of the Canadian Labour Congress. Her speech focused on challenges and barriers to leadership, specifically as a racialized leader.
Participants attended workshops including: Collective Bargaining, Equity, Professional Relations Services, Public Speaking, Political Action, Feminist History, Leadership Skills, Roberts Rules, Introduction to ETFO, Community Activism, Health and Safety and Workshop Presentation Skills.
On Thursday evening, the movie Pride was shown to participants. This is based on the true story of an LGBTQ group in Britain who supported the miners during their strike in the 1980’s.
Friday morning, Carol Wall and Nicole Wall, a mother and daughter who are both labour activists, talked about being racialized women in the labour movement, and also discussed work-family balance and “mother guilt.” First Vice-President Susan Swackhammer and Vice-President Maureen Weinberger spoke on the history and statistics of women’s leadership in ETFO, followed by an “all participants focus group”, where we asked participants to discuss barriers and support to participation and leadership in ETFO. Work-family balance was a recurring theme. General Secretary Victoria Réaume ended the morning with a presentation on the Women’s Programs Review.
The conference ended with a presentation by Erin Konsmos and Krysta Williams on the Walking With Our Sisters project. Participants learned a great deal about the project and its connection to the murdered and missing Indigenous women.

BODY IMAGE PROJECT

A cross-service area group of writers is finalizing the revitalization of ETFO’s online Body Image Project. The work will connect Body Image issues and action with those of poverty, social justice, equity and women’s programming by making connections across ETFO content, research, resources and advocacy links.

COLLECTIVE BARGAINING FOR WOMEN WP

Designed as an introduction to collective bargaining for women not yet involved in bargaining at the local level, the conference was attended by 60 members of teacher, occasional teacher and DECE locals in April 2015. Maya Bhullar provided an overview of the importance of unionism as a tool to elevate the salary, working conditions and protections afforded to marginalized workers through sharing her work with the Service Employees International Union (SEIU) organizing service workers and health care workers.
Trish Hennessy from the Canadian Centre for Policy Alternatives provided economic background and information about unionism and the middle class, and the shadow of the Mike Harris agenda. The conference planning team, composed of teacher, occasional teacher and DECE local leaders, shared their paths to leadership and facilitated sessions on the collective bargaining process, accessing information, and helping participants to understand how to navigate local constitutions and to prepare themselves to move into leadership roles at the local level.

DIGGING DEEPER, REACHING HIGHER WP

One hundred and thirty women members attended this PRS conference. Participants explored legal, professional and health issues that may affect women both professionally and personally. Resources and strategies were provided to assist with addressing these challenges.


EFFECTIVE NEGOTIATION SKILLS FOR WOMEN LEADERS WP

This two-day workshop, held in June 2015, offers training on the advanced communication skills necessary for effective local executive and collective bargaining leadership. The workshop builds skills for complex negotiations and dispute resolution. The target audience for the workshop has changed for the 2015-2016 school year. Rather than women who aspire to positions of leadership, the workshop has been redesigned for women already holding positions of leadership in the Federation, e.g., chief negotiators, local executive members, committee chairs, etc., who are looking to refine their communication/negotiation skills.

FACULTY OF EDUCATION EQUITY WORKSHOPS

In conjunction with ETFO Professional Services, EWS provides Equity workshops for teacher candidates as requested by the Faculties of Education. This year, two presentations were offered involving 244 teacher candidates.

FINANCIAL HEALTH AND WEALTH CONFERENCE 2015 WP

In April 2015, approximately 150 members listened as keynote speaker, Kerry K. Taylor, shared her tips and wisdom on embracing a life of thrift by reflecting on our disposable lifestyles, impulsive spending habits and by challenging conventional views on accumulating wealth. She explained why saving money is about more than simply balancing a budget.
The next day’s plenary presentation focused on the changing role of women in the finance industry and in their own homes. The workshop sessions following the plenary covered the following topics: Pension, Income Security Programs, Managing Debt, Controlling Your Financial Future and Financial Literacy and Social Justice.

GSA SYMPOSIUM

Twenty-three members from across the province attended this year’s symposium in May 2015. David Berger, a member of the Kawartha Pine Ridge Teacher Local, presented his keynote called Getting a GSA Off the Ground! David shared his own learning in establishing a GSA and how he worked with allies to get students and staff involved.
Annemarie Shrouder’s keynote, Sharing Accomplishments and Stories of LGBTQ Diverse Individuals, focused on getting participants to examine their own assumptions and look at their unconscious biases. She encouraged them to expand their understanding of diverse LGBTQ individuals. Participants visited the Canadian Lesbian Gay Archives (CLGA) for a tour and orientation of services and resources available to educators.
Melissa Sky, a member of the Waterloo Occasional Teacher Local, presented a session entitled Safety, Friends and Rainbows: Successful Strategies for Elementary Gay-Straight Alliances. As an educator with OK2BME, she shared the work she has done to support dozens of elementary and secondary GSAs in the Waterloo Region. The afternoon ended with a session from the Get REAL Movement presented by Chris Studer and Sapphire Woods.
NEXT STEPS WP: RESUMÉ AND INTERVIEW WORKSHOP

This two-day program is designed to support racialized women members in the area of résumé writing and interview skills preparation. This program has been developed to build confidence and provide opportunity to build on these essential skills in a supportive space.

SOCIAL JUSTICE AND EQUITY CONFERENCE FOR MALE EDUCATORS

The conference was held in March 2015. Jeff Perera of the White Ribbon Campaign presented his keynote called The Ladder of Manhood, which raised awareness of various stereotypes, promoted thoughtful discussion and action to help end gender-based violence and violence against women.
Participants took part in five round table discussions and debriefed their emotional intelligence leadership profiles.
SUMMER ACADEMY 2015: INFUSING ABORIGINAL PERSPECTIVES IN MATH, SCIENCE AND LITERACY
An Aboriginal workshop was offered as part of the Summer Academy 2015. Maintaining and revitalizing culture is important to Aboriginal people. Culture is lived through daily activities, ceremonies and the celebration of how stories and knowledge are shared. This three-day course invites participants to immerse themselves in hands-on activities that are inclusive of Aboriginal culture and pedagogies. Connecting these concepts with the Western ways of knowing, participants will gain a conceptual understanding of Aboriginal perspectives and how to infuse these pedagogies into mathematics, science and literacy.

WOMAN ABUSE AFFECTS OUR CHILDREN WP

This program focuses on the effects on children of exposure to woman abuse in the home and how educators can help. ETFO held three two-day “train the facilitator” sessions involving approximately 100 members, who are now expected to pass the knowledge along locally, and will receive support to do so. Two sessions were held in Toronto, one exclusively for DECE members, and the third in Hamilton.
A new program, Be Aware, Prepare, Educate, provides ETFO members with online learning opportunities to complement and deepen the learning in these face-to-face workshops.

WOMEN IN POLITICS CONFERENCE WP

The fourth ETFO Women in Politics conference was held in April 2015, and attended by over 70 members. The program included two evening keynote speakers who set the context for the conference. Kate McInturff, a researcher with the Canadian Centre for Policy Alternatives, opened the conference with a presentation on gender equality and the impact of federal Conservative policies. This was followed by a presentation on the status of female participation in the political process and of the number of women elected to all three levels of government by Nancy Coldham, co-chair of the Toronto chapter of Equal Voice. The panelists and presenters came from a wide variety of backgrounds, including a TDSB trustee, a previous provincial election candidate, a current federal election candidate, a labour leader, a refugee from Bangladesh, an MPP and a party staff member.
WOMEN IN THE MARGINS CONFERENCE WP

This leadership training opportunity for women members focused on the stories of women from designated groups. The two-day conference provided a venue for women to discuss and challenge societal, cultural and systemic stereotypes about women. Many concerns intersect race, socio- economic status, sexual orientation, religious/cultural identity and differing levels of ability and mental health concerns.



ANTI-HOMOPHOBIA AND HETEROSEXISM INITIATIVES GRANT

This grant is provided to ETFO locals to assist with the costs of providing training on, awareness of and/or participation in events that address homophobia and heterosexism. In 2014-2015, nine locals accessed this funding support.

A BARRIER-FREE LOCAL WEBINAR

In February 2015, ETFO staff presented a webinar called A Barrier-Free Local, part of the new ETFO Local Leader Virtual Academy. The webinar focused on the role of ETFO in supporting locals around disability issues, terminology and definitions; how to plan accessible meetings and events; making the local office accessible; how to make information accessible; accommodations in the workplace and the Accessibility for Ontarians with Disabilities Act (AODA).

DISABILITY CONNECTIONS INCENTIVE FUNDING

ETFO supports members in their efforts to increase awareness around disability issues and to educate students on the contributions of people with disabilities in their community and society. Funded projects this year include field trips and other assistance for particular special needs classes.

EDUCATION ON MENTAL HEALTH

At the May Representative Council, Dr. Ian Brown spoke to local leaders about positive mental health and how they can support members around mental health issues. Copies of the Policy on preventing discrimination based on mental health disabilities and addictions from the Ontario Human Rights Commission were distributed to local presidents. The document has also been made available in an electronic version through secure services.

ENGAGING ABORIGINAL FAMILIES AND THE COMMUNITY WORKSHOP (FORTHCOMING  IN 2015-2016)
Engaging Aboriginal Families and the Community is a workshop that will provide participants with information on the diversity of Aboriginal peoples and issues and best practices for inviting Aboriginal peoples into schools and classrooms. The workshop will explore different elements in creating a welcoming environment that is culturally inclusive of Aboriginal students, families and community members. Participants will be provided some useful tools that they can implement in their practice.


EQUITY WORKSHOPS

Equity and Women’s Services workshops provide equity training to all members, in formats that can be modified for after-school meetings, professional development days or weekend conferences. Forty- six equity workshops were delivered in 2014-2015; 36 were sponsored by teacher locals, seven by OT locals, and one by a DECE local. The following Equity Workshops were available in 2014-2015:
Addressing Islamophobia: A Discussion for Educators
This workshop builds awareness of Islamophobia, critically examines personal and professional biases, and explores resources to meet the diverse needs of schools.
Equity 101
An introduction to fundamental ideas and the legal context of equity work.

Everyone is Able.
An introduction to new resources designed to increase sensitivity to and awareness of issues around abilities/disabilities, including curriculum resources for use with  students.
LGBTQ Awareness in Primary Classrooms
Even our youngest students may confront issues of homophobia and heterosexism, in relation to their families and peers as well as to their own gender identities. This workshop is designed to assist educators in exploring these issues and including all children and families in our schools.
Les racines de l’égalité
This French-language resource, designed for use in French Immersion, Extended French and Core French JK-8 classrooms, is introduced in this workshop.
Re-Thinking White Privilege
An exploration of white privilege, building awareness and understanding of what educators can do to re-think their own privilege.
Roots of Equality
This workshop introduces members to the Roots of Equality resource, designed to help foster students’ healthy, equal relationships, and raise awareness of violence against women. Lesson plans for grades 1-8 explore the following themes: Family, Friends, School, Community Connections and Media.
Social Justice Begins With Me
Designed to help teachers address issues of equity and social justice in their classrooms and assist students in developing awareness and understanding of these issues.
Welcoming and Supporting LGBTQ Families
Participants discuss how to foster positive communication with LGBTQ families, use of inclusive language and curriculum connections.
Woman Abuse Affects Our Children
ETFO partners with Springtide Resources in this program, which provides workshops for members on the effects of woman abuse on children and how educators can help.

For next year, two new workshops will be offered:
Deconstructing Stereotypes of Aboriginal People engages participants in courageous conversations on challenging issues while deconstructing negative attitudes and beliefs regarding Aboriginal people. The workshop will explore historical and contemporary Aboriginal issues, the influence of media and the role participants can play in deconstructing  stereotypes.
Why Poverty? is designed by teachers for teachers to better understand the impact of poverty on students, schools and communities.

EQUITY WORKSHOP INCENTIVE FUNDING

Equity Workshop Funding provides $300 to up to 20 locals to assist them with costs related to offering equity workshops to members. Eight locals accessed the funding this year, seven teacher locals and one OT local.

HEALTH AND SAFETY TRAINING WP

In May 2015, ten ETFO locals participated in the three-day regional Health and Safety Training for women, which was hosted by the Thames Valley Teacher Local. This workshop focused on dealing with some of the leading health and safety issues faced by ETFO members, such as: effective monthly inspections; the role of the Joint Health and Safety Committee; workplace violence; indoor air quality; asbestos; electrical hazards; and emergency procedures. The workshop highlighted recent legislative and policy changes related to health and safety in our school communities. Participants shared stories about their own experiences and engaged in practical scenarios for making effective change. This workshop was a powerful opportunity for participants to build their knowledge and skills in support of healthier, safer working conditions.

INTERNATIONAL WOMEN’S DAY WP

ETFO makes beautiful International Women’s Day t-shirts available to locals for use at IWD events. Locals order t-shirts to use as door prizes, or to give to members attending a local IWD event. Locals will often partner with community groups to organize an IWD event.

LOCAL EXECUTIVE EQUITY TRAINING

Locals regularly hold executive training/planning sessions and request equity training to be part of the program, and staff from Equity and Women’s Services do several of these workshops each year.

LOCAL INCENTIVE FUNDING WP

This program provides flexible funding to locals for a variety of events and activities related to the status of women. In 2014-2015, 18 locals accessed almost $40,000 for women’s programs.

ONTARIO PRIDE

This year’s 2015 Ontario Pride Events flyer listed 28 different communities celebrating Pride events. The flyer is distributed in the April Stewards’ Mailing and posted on the ETFO website. As new events are added during Pride season, the flyer gets updated on the website. As in previous years, EWS provides ETFO Positive Space resources and other materials to locals to distribute at their community

Pride events. Locals can access LGBTQ funding through the provincial office to help cover some of the costs of their participation in local Pride events.

“POSSIBILITIES”: ADDRESSING POVERTY ISSUES IN ELEMENTARY SCHOOLS

ETFO continues to provide professional learning to members highlighting practical strategies to address the academic and non-academic needs of students and their families experiencing poverty. This interactive workshop features first-hand examples of school-based innovations and initiatives from ETFO’s Poverty and Education Project, highlighting assumptions and biases around poverty, sharing literature links and creative educational approaches.
ETFO’s poverty work was featured recently in a research monograph written by Dr. Darlene Ciuffetelli Parker from Brock University entitled “Poverty and Schooling: Where Mindset Meets Practice.” The monograph highlights successful school-based strategies for addressing inequities often associated with poverty that range from enhancing teacher awareness, to community partnerships, to changes in professional practice.

PRIDE TORONTO

ETFO is a proud sponsor of the Annual AIDS Candlelight Vigil, held annually to honour, remember and celebrate the lives of people who have died of AIDS, and to recognize and honour those affected by and living with HIV/AIDS. ETFO members and staff march in both the Dyke March and the Pride Parade. ETFO members proudly carry our banner and ETFO Pride flags. We also have a booth in the Pride Streetfair, where our members volunteer to hand out ETFO materials (e.g., Positive Space resources) and answer questions from the public.

SOCIAL JUSTICE AND EQUITY CHAIRS TRAINING

Over 40 Social Justice and Equity Chairs participated in a full-day session at Fall Leadership 2014, developing their meeting and workshop facilitation skills and learning from a panel of colleagues who talked about their experiences in the same role. They worked on scenarios that required them to develop strategies to deal with different types of behaviours facilitators encounter when presenting a workshop. The chairs also participated in the Re-Thinking White Privilege workshop.

STATUS OF WOMEN CHAIRS TRAINING WP

Leadership 2014
Participants received and reviewed the Status of Women Resources document, shared questions and successes and learned about incentive and funding programs available for local work. In addition, the Re-Thinking White Privilege workshop was given and a presentation from the Canadian Women’s Health Network highlighted how the effects of alcohol on women and girls are very different from the effects on men.
March 2015
Local Status Chairs were presented with A Timeline: The Labour Movement, the Women’s Movement and ETFO, a workshop on community activism, and discussion of ETFO’s role at the UN’s Commission on the Status of Women.

SUPPORTING FIRST NATIONS, MÉTIS AND INUIT (FNMI) MEMBERS

From time to time, ETFO FNMI members may face some unique challenges in the workplace. On December 9, the Supporting FNMI Members webinar was offered to local leaders. The webinar included relevant and useful information from the Canadian Teachers’ Federation research document, A Study on Aboriginal Teachers’ Professional Knowledge and Experience in Canadian Schools. The Canadian Teachers’ Federation and its advisory committee on Aboriginal education initiated the study that explored the professional knowledge and experience of Aboriginal teachers.
The following areas of inquiry in the study were shared and discussed during the webinar: philosophy of education; integration of Aboriginal content and perspectives into the curriculum; experiences of racism; and relationships with allies. Recommendations from the study were shared and local leaders were provided an opportunity to share their current best practices on engaging FNMI members in their local.

TAKE BACK THE NIGHT

The month of September is typically recognized across Canada and around the world for Take Back the Night activities. Numerous events are held to raise awareness of the issue of safety for women and children, and to celebrate freedom from violence. The recent surge in violence against women both locally and globally has never been more acute, and the call to eliminate such violence is paramount.

WOMEN IN ACTION
This three-day program is an introduction to ETFO and a call to action for women to become more involved. It is often a jumping-off point for women leaders. Once again this year, the program reached maximum capacity, with seven locals sponsoring workshops. At the 2014 Annual Meeting, “I’m A Woman in Action” buttons were distributed to all delegates who had participated in the workshop over the past 15 years. Many women who are now leaders in ETFO were part of this program at the beginning of their union  involvement.

WORKING WITH EQUITY-SEEKING COMMUNITY GROUPS WP

This program is a partnership with locals, through their Equity Committee(s), focusing on support for women in their community. Up to $2,000 is provided for initiatives with equity and social justice emphasis. Funded projects this year included a screening of Girl Rising and support for a community festival, an International Women’s Day event and local shelters/services for abused women.



ETFO collaborates with many other organizations that work for social justice. These are some of ETFO’s key partnerships:

CAMPAIGN 2000 AND KEEP THE PROMISE

2014 marked the 25th anniversary of the unanimously-supported motion in the House of Commons to end child poverty by the year 2000. Campaign 2000 marked this anniversary with an increased presence in the media, events and through research.
Campaign 2000 is also working with the Canadian Teachers’ Federation (CTF) on the Keep the Promise (KTP) campaign, a two-year campaign to reignite the commitment of Canadians and our governments to end child poverty now. Inspired by activist June Callwood’s example, KTP is a coalition of volunteers and organizations deeply committed to ending child poverty across Canada. Members are recognized leaders in the arts, education, media, law, refugee work and social change.
KTP believes the key to ending child poverty includes:
availability of good jobs;
income security programs;
affordable housing; and
accessible childcare.

To achieve these goals, KTP aims to
increase awareness among kids and youth about child poverty in Canada;
support kids and youth in taking leadership roles in calling for government action to end child poverty; and
connect students with other existing groups who are working for the changes we seek.

SPRINGTIDE RESOURCES: ENDING VIOLENCE AGAINST WOMEN

ETFO has partnered with Springtide Resources for many years. This partnership has created the Roots of Equality resources, the Woman Abuse Affects Our Children program, and, most recently, the online learning program Be Aware, Prepare, Educate, created by Springtide Resources and available free of charge for ETFO members.

WHITE RIBBON CAMPAIGN

ETFO, in partnership with the White Ribbon Campaign, provided support and resources to locals interested in holding the Planting Seeds of Heathy Masculinities program for grade 6-8 boys, exploring healthy ideas of being a young man. The one-day conference provided a space for boys to discuss issues such as peer pressure, media literacy, violence and gender stereotypes.

ETFO Support for Community Initiatives

ETFO supports many community groups doing equity and social justice work.

ANTI-POVERTY GROUPS

In 2014-2015, ETFO made donations totalling $10,000 to grassroots-level groups working on poverty issues undertaking political activities to further their cause, or working directly to benefit those living in poverty in their communities.

EMPOWERING WOMEN THROUGH MUSIC

This is a community initiative that reaches out to incarcerated women to offer healing and empowerment through music. The program has been carried out in three different institutions over the past six years. This initiative directly benefits the most marginalized women in Ontario society: women who are often victims of violence, poverty, intersectional oppression and abuse. It also benefits the children of these women who are in classrooms throughout the province. Addressing issues of literacy, self-esteem, positive interpersonal relationships and acceptance and understanding of diverse cultures through writing and music helps to break the cycle of despair for these women and their children. A CD of the songs written by the women prisoners was released last year.

INTERNATIONAL ASSISTANCE/INTERNATIONAL DONATIONS
ETFO contributed $67,500 to support projects funded through the Canadian Teachers’ Federation (CTF) Trust Fund Initiatives:
y African Women in Education Network (AWEN)
y Association of South East Asian Nations (ASEAN)
y Caribbean Union of Teachers (CUT) – Status of Women Committee
y Education International Latin America
y Education International Initiative & John Thompson program
y Pan African Teachers’ Centre (PATC)
y South Asia Association for Regional Cooperation Women’s Network (SAARC)
y Teachers’ Action for Teaching
y Uganda National Teachers Union (UNATU) y Teachers’ Action for Teacher Organizations y Ghana National Teachers Union (GNAT)
y MATCH International Centre
y CODE – Canadian Organization for Development Through Education

LIEUTENANT GOVERNOR’S ABORIGINAL LITERACY   PROGRAM

ETFO has committed to continue funding this program through 2016, with donations of $35,000 annually.









OVERSEAS SCHOLARSHIPS WP

In 2014-15, ETFO provided overseas scholarships totalling $28,500 to the CTF Trust Fund for scholarships for women teachers in Uganda, Ghana, Sierra Leone, South East Asia, South Asia and the Caribbean; to the Hope for Rwanda’s Children Fund for scholarships for female students; and to the Women’s Wing of Swaziland National Association of Teachers for scholarships for women teachers and female students.

STATUS OF WOMEN DONATIONS
ETFO allocates $20,000 for Status of Women Donations. These donations are made to organizations whose goals are to improve the status of women and/or girls in Ontario or Canada. Women’s organizations that received funding this year include:
y Canadian Women’s Foundation – The Girls’ Fund (CWF)
y Native Women’s Association of Canada (NWAC)
y Plan Canada (Because I Am A Girl Project)
y Retired Women Teachers of Ontario (RWTO/OERO)
y Willow, Breast & Hereditary Cancer Support
y YWCA Canada – Girls’ Programs & Services

WOMEN’S CRISIS CENTRES

In 2014-2015, ETFO made donations totalling $40,000 to 87 women’s crisis centres across Ontario.

2014-2015 WOMEN AND GIRLS INTERNATIONAL PROJECTS WP

ETFO has entered into bilateral projects with teacher unions and other non-governmental organizations in the Caribbean, South America, and sub-Saharan Africa, which promote the involvement of women in the union, advance the rights of women, and promote the education of girls. Each of these projects has a profound positive impact on the lives of thousands of women and girls in countries where they desperately need support.











APPENDIX A
ETFO Statement on Social Justice and Equity

The objects of the Federation shall be:
4 to foster a climate of social justice in Ontario and continue a leadership role in such areas as anti-poverty, non-violence, and equity. (ETFO Constitution, Article lll, Objects, 3.4)

A member shall:
4 strive to eliminate all forms of harassment between individuals in the educational system;
4 endeavour to ensure equity and inclusiveness in the workplace.
(ETFO Constitution, Article VI, Code of Professional Conduct, 6.1.6-6.1.7)

ETFO recognizes that we live in a society characterized by individual and systemic discrimination against particular groups. Within this context ETFO defines equity as fairness achieved through proactive measures which result in equality for all. (Definition of “equity” adopted by ETFO Executive, October 1999.)
ETFO’s Constitution clearly states its commitment to social justice and equity. In articulating this commitment in the following statement, ETFO is acting from an understanding of itself as an agent for social change.
ETFO is a union committed to protecting and furthering the interests of its members. We see these interests as all-encompassing, not narrowly economic. Teachers and education workers look to their union to support their learning, growth, personal identities, professionalism, working conditions and livelihood.
ETFO is a union whose members, in their work with children in schools, can perpetuate the current organization of society, or can, by education and example, foster a positive social transformation. We choose to support each other in learning to change the beliefs, behaviours and systems that damage all of us by excluding and harming some of us.
ETFO recognizes that discrimination is a fundamental, defining feature of our society, and takes many forms
Discrimination against particular  groups  of people is one of the central organizing principles by which resources and power are allocated in our society.
Individuals can and do consciously and unconsciously practice discrimination. Discriminatory practices will not be accepted within ETFO. ETFO’s Constitution sets out a complaint and discipline procedure in Article VII: Disciplinary Procedures.
Discrimination is also “systemic,” the result of seemingly neutral policies or practices that, because they are grounded in the understandings of the dominant group, exclude or otherwise disadvantage members of other groups.
ETFO’s members live and work within these discriminatory systems; some benefit from  them, some are disadvantaged. As a union committed to social justice and equity, ETFO works actively to change these systems internally, in education and in society.

Discrimination is experienced differently by different groups, each of which requires support designed to meet its particular needs
Groups that experience discrimination in Ontario today include:
y women;
y racialized people;
y Aboriginal peoples;
y people with disabilities;
y gay, lesbian, bisexual, transgender, queer or questioning people; and
y people living in poverty.
Members of these  groups  are  in  the  best  position to identify and analyze the differences in issues and

needs. ETFO commits to recognize and accommodate these differences between people and groups. ETFO will modify programs, and will develop and provide special programs for particular groups where necessary, since in an unequal world, ignoring differences perpetuates inequality.

Growth means change, and change is difficult
Equity work requires planning, commitment, and continual reflection. It is multifaceted and, to be effective, involves “walking the talk,” changing the self as well as the world.
It is controversial. Equity work is about fundamental change, which is often vigorously resisted. Those who benefit from the way society is currently organized, or who are unaware of the pervasiveness of discrimination, or who are simply comfortable with the status quo, are often reluctant to contemplate new ways of doing things.
ETFO embraces the need for change and is committed to moving forward on equity and social justice. Members and staff will be supported by ETFO in the learning that is necessary to effect change.

ETFO devotes time, staff and other resources to work for social justice and equity at all levels of the organization
ETFO has identified eight goals as part of an ongoing, long-range equity implementation plan:
Y Policy Development: ETFO’s own policies and practices must be exemplary, and as such will support our members’ own equity work as well as positively influencing the policies of other groups.
Y Accountability: ETFO must develop clear indicators (for example, data on   participation of members of equity-seeking groups in ETFO programs, leadership and staff) by which our progress in equity can be measured, and report regularly on progress to the membership.
Y Staff Development and Involvement: ETFO must have a diverse staff, informed about and committed to social justice and equity.
Y Professional Development: ETFO must provide a variety of professional development opportunities and other forms of education in equity  to members, staff and provincial and local leadership.
Y Communications: All ETFO publications must use inclusive language, represent diversity, recognize special needs and include equity content. ETFO spokespersons must advocate for social justice and equity with members, governments and the public.
Y Programs: ETFO must provide programs consistent with its commitment to equity. Programs are needed for member education on issues of social justice and equity, and to support the particular identified needs of members who belong to equity-seeking groups.
Y Outreach: ETFO must continually seek to include, involve and promote members who belong to equity-seeking groups. ETFO must build alliances with labour, parents, community groups and other partners to counter discrimination and to advocate for social justice.
Y Service Area Development: Equity and Women’s Services provides an operational focus for equity work: identification of equity issues, both internally and externally; making recommendations for action; and monitoring action in all the areas above.

A belief in equity, supported by organizational structures, and expressed in actions are the components of social justice  and  equity  within ETFO.
Approved by the ETFO Executive, July 2002.





































APPENDIX B


ETFO Protocol Concerning Members’ Self-Identification

Current practice

Self-identification for ETFO members is voluntary and confidential.
Since 2000, ETFO has invited members to self-identify as a member of one of the following designated groups on all application and registration forms:
Y Aboriginal;
Y Disabled;
Y Lesbian, Gay, Bisexual, Transgender, Queer or Questioning (LGBTQ);
Y Members of racialized groups; and
Y Woman.
Members are also invited to self-identify on ETFO’s annual member information survey. Beginning in 2007, members who elect to self-identify on the survey have two options: to self-identify for statistical purposes only, or for statistical purposes and for outreach (including direct mail) regarding ETFO programs, including leadership programs, focus groups, writing groups, standing committees, etc.

Personal identity

Many people bear identities that have been imposed upon them by those around them. These identities are often based on stereotypes, and can result in social marginalization.
Voluntary self-identification provides individuals with autonomy in defining their identities at a particular time and according to their own criteria. These criteria can include race, gender, sexual orientation, religion, personal history, culture and tradition, and social and political knowledge.
Since identities are multiple and shifting, the process of self-identification is never straightforward or clear cut. The objective is not to categorize people, but to
increase our collective knowledge of the identities of ETFO members in order to meet their needs better.

Why has ETFO chosen to collect self- identification information only for these particular “designated groups?”
With one exception, ETFO’s “designated groups” are the same groups identified in Ontario’s Employment Equity Act (enacted in 1994 and repealed by the Harris government in 1995) and in Canada’s Employment Equity Act (1986, still in effect). The LGBTQ group has been added to ETFO’s “designated groups,” as this group has in recent years been identified by courts throughout Canada as a key equity-seeking group.
These “designated groups” are identified in ETFO’s “Statement on Social Justice and Equity,” approved by the provincial Executive in 2002.

Why is ETFO collecting this Information?

ETFO’s constitutional objects and current priorities include commitments to social justice and to member involvement.
Collecting and reporting self-identification statistics is one way ETFO holds itself accountable to members for those commitments.
Members’ self-identification information enables ETFO to reach out to members from equity-seeking groups, to alert them to relevant programs, and to seek their input and assistance in developing inclusive services and programs.
Self-identification helps to ensure that all of ETFO’s policies and practices are inclusive, reflective of our diverse membership, and reflect our  priorities.


ETFO Priorities for 2014-2015
To protect the collective bargaining rights of all members; To defend publicly-funded public education;
To serve the needs of the membership;

To provide for the professional development of members;

To promote social justice in the areas of peace, anti-poverty, non-violence, and equity; To support international assistance and co-operation;
To promote the care and protection of the environment; To actively engage members in the Federation; and
To promote and protect the health and safety of  members.




ETFO’s Commitment to Members’ Privacy

The  Elementary   Teachers’   Federation   of Ontario is committed to respecting members’ privacy and protecting members’  personal information.
2007


